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Yukihiro Ikeda, Yoshiyuki Mitsui, Akiko Tanoue (2025). Use
of Manga and Videos as Trigger Scenarios in

interprofessional education for undergraduate medical and
nursing students. Journal of Medical Education 29: 158-168
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Feedback from simulated patients participating in the
medical interview training
Yukihiro Ikeda, Yoshiyuki Mitsui

Introduction: Good communication in clinical practice not
only reduces anxiety and worries for patients, but also has a
positive effect on prognosis, treatment adherence, and
safety. The simulated patients and students at our university
have experience in medical interviews simulating initial
outpatient visits, but have a few experiences in other
situations. Therefore, we decided to implement an interview
task on how to convey bad news for trainees who have
progressed to a certain extent in clinical training. In this
report, we aim to collect feedback from simulated patients
who participated in the training, and to use it to improve the
program.

Methods: A post-implementation survey was conducted on
simulated patients who participated in the clinical training
task "How to convey bad news” for fifth-year students in
2024.

Results: Responses were obtained from all 18 participants. In
the question "About understanding the scenario,” 13 out of
18 answered "It was easy to understand.” As there were
simulated questions and answers, "About pre-practice,” it
was smooth. There were many positive comments such as "It
was easy to practice because the training staff gave us
careful guidance,” but there were also some negative
comments such as "There wasn’t enough time.” After the
interview training, some simulated patients commented, "I
realized that the way the students who played the doctor
communicated greatly changed the patient’s perception. I
felt that it was important to explain the test results in an
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easy-to-understand way. The students only explained the
symptoms and did not have time to talk about us. There were
no set questions and answers, so we had to improvise, which
was difficult. The interview time was short compared to the
content, and the students seemed to be in a hurry.
Conclusion: There did not seem to be any major problems
with the scenario content or practice, but the actual
interview time was short, and there were scenes where the
students spent the entire time explaining the symptoms. In
the future, we will consider extending the interview time by
about 4 to 5 minutes. Also, since feedback from the
evaluator and simulated patients are important, we will allow
more time to do it.
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Annual professionalism training may help prevent students
from losing their empathy.
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Questionnaire-based analysis of faculty self-evaluation:
teaching strategies and assessment methods
B 5. =F B2t 1748 1358 W Z

Current practices in selecting teaching strategies and
assessment methods in medical education often rely on
empirical  approaches rather than  evidence-based
frameworks, despite accreditation standards such as WFME
2020 guidelines emphasizing competency-based alignment.
In addition, self-evaluation of teaching practices by faculty
members for educational improvement remains underutilized.
This study analyzed self-report data from 75 departments to
evaluate teaching strategies, assessment methods, as well as
adherence to key measurement domains:validity, reliability,
feasibility, learner acceptability, and educational
consequences.

Teaching strategies predominated by lectures (38%),
practical training (22%), and problem-based learning (18%)
revealed a persistent emphasis on traditional methods.
Assessment practices prioritized report evaluations (25%),
MCQ/written testing(combined 40%), and presentations (13
%), with limited adoption of observation-based (11%) or
simulator-based (9%) assessments. Despite faculty
selfrating alignment with measurement domains at a median
of 3.2/5 on Likert scales, free-text responses highlighted
insufficient critical engagement with validity, reliability, and
educational consequences.

The survey served dual purposes:identifying gaps in
competency-based curriculum implementation and acting as
a reflective faculty development tool. Data underscore the
need for structured training programs to deepen
understanding of frameworks like Miller's Pyramid and
Kirkpatrick’s model, particularly in aligning assessment
design with intended learning outcomes. Future initiatives
will focus on integrating these findings into targeted
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workshops to bridge the gap between accreditation
standards and classroom practice.
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Robotic Surgery Clinical Clerkship for Training Advanced
Medlical Professionals
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International Conference on Education, Language and
Teaching (ICELT), Bangkok, Thailand, 12 February, 2026

English for Medical Purposes: Keynote presentation
innovations.
Phillip M. Clark

Background: Second and foreign language instruction
(SLA/FLA) operates through varied curricular frameworks
tailored to specific academic, professional, and cultural
contexts. Within this domain, English for Medical Purposes
(EMP) addresses the communicative requirements of
healthcare settings, intersecting with English for
Occupational Purposes (EOP) in clinical practice and with
English for Educational Purposes (EEP) in early-stage
medical training.

Methods: The presentation centered on early-year medical
students working in a second-language environment. It
examined the use of Keynote for Mac as a primary
instructional tool, with particular emphasis on visually driven
and animated slides, and was developed from the foundation
of an earlier presentation delivered in Krabi, Thailand
(2023). Keynote was used to build and reinforce medical
vocabulary, present clinical concepts through coordinated
visual and verbal input, and model clear, engaging
presentation practices for students. The session also
provided an adaptable template intended to support the
development of more effective, visually structured, and
dynamic teaching materials.

Conclusion: I presented to a total of 25 attendees fro
Southeast and Southwest Asian countries. Although there
were few questions, generally response was positive, in
particular questions on the various uses of the newly
released version of Keynote (2026) and how it differed from
the legacy version.
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~All for Novice Medical Educators, All Together~

Workshop for beginners of medical education

-All for Novice Medical educator All Together-
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Lifelong Career History Act Facilitation Event
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Reflecting on the Meaning of University Life from the
Perspective of a Lifelong Career
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Pecha-Kucha and Moya-moya for beginners in Medical
Education
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Phillip M. Clark

ACIE 2026, the 5th annual conference of the Asian
Conference for Innovation in Education

February 9-10, 2026, Bangkok, Thailand

Conference organizer
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ExmNAXImEREY—IU “PyRefPmid” Ak
https://github.com/mfujitad7/PyRefPmid

Rk &
ATV REMIERZIEY—IU “PySlideSpeaker” /AF
https://github.com/mfujita47/PySlideSpeaker

49



MRS 1250

ESEE TS R
ESEHE T — S

P 5

SMTEE (2025FE) 3. UBBE LY ICE D TARIREGREERD—
FERYEUz. FTHBOEBE U TRHEIARSIE ABRIRLF /DS
BEHEINMAT1AIFTVINZ (OMC) ANDBEETY . COYIENRIRIEDR
X BB LY —DEENCHTZENEE 5T EEBIC. BIETDEFH
BOEFICAINT 572 DREHRRERY— &R KU,

HEROEERICHVTIX BFHFRDEHICEARTRRIENHYE LIz, 517
FEHEICITHKRR LK BREENARZATEEIN. EI—DREVES
[CRAWVZEETFHUZ, TSICHFFE (BHIB8F)FN SIE EFFLE. ALAK, 1L
AE. AREDFHTZEX DN LTI THYUE T FIAAXA VNN —DIh'E
AU I —DXEAHNESICREL TV EZHFLTHEVET,

REREDHERBZIRVIEDS . EFHEE Al OEENRLY—BRILZE

UTe—FTHOTRERUTHEVET . EM Al 2BV —ILDEZEBR . EF
HEDENR LEFFIRIEZEX A DTN RE/N—bF—E U TVWNIAIED
[T3h EREFHEAREVTOREICEMULZ—F CHOTZERUTVET,

IMBEANEUTIE BHSFE (2023FE) NSRYUMBATEREFHEEM
REBORBICRALVEV Z. BRR TINTORES LFUERETELTCH
V. HEBELULTOBO—DDXYVZ MR SCENTETRERUTHYZE
T, COFEBRRETRH/LMBERERE . SROLIY—DEE. OVTIEERED
EFHBEDERISETUCVLSHAEFETT,

RZICRURUIZD RERDIEKICHTZYUZ KRS TNz WV zRER
B COZEEY CRSBHBULITET,

2026 F 4 AEH

50



	2025 年度 
	医学部教育センター年報 
	目次 
	教育センター長あいさつ 
	教育センター会議 
	教育センター定例ミーティング 
	教務委員会 
	カリキュラム委員会 
	臨床実習委員会 
	医学部 FD 委員会 
	地域医療教育委員会 
	学生生活委員会 
	学修支援委員会 
	医学基盤教育委員会 
	医学部 IR 委員会 
	論文 
	著書 
	競争的研究資金獲得 
	学会発表 
	講演・ワークショップ 
	その他 
	 
	 
	 
	編集後記 

